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Classroom Management in the Secondary Classroom  
 

Managing behavior effectively in the classroom is 
essential to maintaining a healthy learning 
environment, and difficulty managing student 
behavior can be an incredible source of stress for 
teachers. In this respect, it is important for 
educators to establish a philosophy of classroom 
management that resonates with their overall 
teaching philosophy, to intentionally address 
behavior problems in everyday classroom 
settings. In this brief, we will discuss three well-
established models of classroom management 
that can be adapted for your own classroom: 
Assertive Discipline, Logical Consequences, and 
Teacher Effectiveness Training. Each of these 
models expresses a different philosophy 
regarding the roles of teachers and students in 
managing classroom behavior.  

Using these three models as examples, we 
encourage you to think critically about your 
classroom management philosophies and adopt 
an approach that resonates with your thinking, as 
well as with your students. Your management 
plan can include one or more of the following 
strategies 
 
Assertive Discipline 
 
The Assertive Discipline model was originally 
developed with the idea that teachers have the 
right to teach and students have the right to learn 
in a controlled classroom environment. Within 
this model, teachers must establish a systematic 
discipline plan that consists of four components:  

 

Dissemination of 
Trauma Responsive 

Educational Practices 

DE-ESCALATION 

 
“For traumatized children school will either confirm that the world is filled with 
unresponsive, threatening adults and peers or these children will learn that 
there are places that are safe, stimulating and even fun." Dr. Dave Ziegler 
 

Children coping with high levels of community violence become overly reactive 
because they are constantly anxious about their safety and have negative 
expectations about the motivations of others. Their behaviors are often 
categorized as aggressive, defiant, and oppositional. Consequently, educators’ 
interactions with them become increasingly focused on punitive discipline and 
reactive behavior management, rather than on developing their talents and skills. 
 

To guard against spiraling into a pattern of negative teacher-student interactions, 
these research-to-practice briefs are dedicated to discussing relational discipline 
(developing and utilizing strong, mutually respectful, student-teacher 
relationships to engage cooperation in the classroom) and verbal de-escalation 
(listening and communication skills that prevent conflict escalation). 
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1. A set of consistent and fair rules 
2. A set of positive consequences for following 
rules 
3. A set of negative consequences for breaking 
rules 
4. A plan to implement the model with 
students.  

 
This plan should be established and 
communicated to students at the beginning of the 
year, allowing teachers to apply expectations and 
consequences to students consistently, reliably, 
and equitably. Assertive Discipline emphasizes 
the role of the teacher in the classroom as they are 
the one creating, sharing and enforcing the set of 
rules in the classroom.  The Assertive Discipline 
model also underscores the idea of “catching 
students being good” and subsequently 
reinforcing good behavior by providing 
appropriate affirming feedback. This feedback is 
important because it allows students to have 
positive interactions with teachers by doing what 
they know is expected of them. Students who 
understand the classroom expectations and 
consequences can thereby make more informed 
behavioral choices.  
 
The Assertive Discipline model works well in both 
primary and secondary classrooms because it can 
be adapted to any subject matter or age group. 
For example, a high school science teacher may 
apply the Assertive Discipline model to enforce 
lab safety rules and procedures.  
 
Logical Consequences 
 
The Logical Consequences model is based on the 
underlying assumption that all students have a 
need to be socially recognized, and when this 
need is not met, students act out through a series 
of classroom misbehaviors in attempts to gain 
recognition. Therefore, it is important to cultivate 
a classroom environment in which students feel 
accepted and recognized by the teacher and their 
peers. By developing positive relationships that 
help students feel accepted, teachers can prevent 
misbehavior from happening. However, if 
misbehavior still occurs, the model calls for the 
use of logical consequences that have a clear 

connection to the misbehavior and have been 
mutually agreed upon during a conversation 
between the teacher and student in question.  
 
The Logical Consequences model is more 
effective in secondary classrooms than in primary 
classrooms as it demands more on the part of the 
students to work with the teacher to 
collaboratively address the needs of the student 
and the root causes of the misbehavior. For 
example, a student who seeks attention may act 
out by listening to music during class. Instead of 
applying a punitive consequence, which would 
give the student negative attention and thereby 
reinforce the student’s ability to gain attention 
through acting out, the teacher could let the 
student know that the student has lost the 
privilege of self-managing access to the student’s 
cellphone for the next class. It is also important 
to think through ways of giving this student a 
more productive role in the class, such as helping 
take attendance.   

 
Teacher Effectiveness Training 
 
The third model of classroom management is 
Teacher Effectiveness Training, which 
deemphasizes the role of the teacher in classroom 
management and instead focuses on teaching 
students to self-regulate their behavior. Teachers 
can demonstrate self-regulation by modeling 
good behavior and teaching problem-solving 
skills. It is also helpful to use ‘I-messages,’ which 
are centered around the speaker’s perspective, 
when confronting students about disruptive 

“It is important to cultivate a 
classroom environment in 

which students feel accepted 
and recognized by the teacher 

and their peers.” 
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behavior. These ‘I-messages’ help to encourage 
more intrinsic motivators in behavior 
management.  
 
I feel __________ when you ________, 
because ______. I need you to _______. 
  
This method focuses on the teacher finding 
positive ways to help the student understand 
what they can do to improve a situation that may 
be causing the misbehavior.  
 
The Teacher Effectiveness Training model works 
best in the secondary classroom because it allows 
older students to learn how to take ownership of 
their actions and responsibilities, but this 

requirement of increased student responsibility 
may make it less effective in primary classrooms.  
An example would be a teacher having a private 
conversation with a student who repeatedly fails 
to turn in assignments about how the behavior 
makes it difficult to assess the student’s  
knowledge fairly. The teacher could then engage 
the student in a discussion about strategies to 
best handle the workload.  Here, the teacher first 
helps the students understand why the behavior 
matters, and then works with the student to find 
a solution to the underlying cause of their 
behavioral issue instead of punishing them for 
their infraction. It is important to note that 
logical consequences of lower course grades will 
also follow if the student does not improve their 
behavior.   
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